Allegations of child abuse made against a member of staff 

Statement of intent

Our pre-school expects the highest standards of behaviour from our staff, both within the pre-school and outside it, and ensure that children are safe.

Aims

Our aim is to

· Create a safe environment at the pre-school

· Respect and protect adults and children’s rights

· Ensure that all staff are suitable to work in the pre-school

· Protect staff against malicious allegations

Safeguarding children and child protection linked to Statutory Framework for the Early Years Foundation Stage 

EYFS key themes and commitments

	A Unique Child
	Positive Relationships
	Enabling Environments
	Learning and Development

	1.3 Keeping safe
	2.1 Respecting each other
2.2 Parents as partners
	3.4 The wider context
	4.4 Personal, social and emotional development


Method

The pre-school will check and monitor its staff by:

· Taking references

· Vetting and clearance by the CRB This is in accordance with requirements under the Safeguarding Vulnerable Groups Act 2006 for the vetting and barring scheme
· Monitoring of staff and other adults by supervisors during sessions

Suspicions or allegations of child abuse against a member of staff will be made by the Pre-school to the relevant children’s assessment and family support or emergency duty team. Safeguarding Children Service 01245 436744
Allegations of child abuse against a member of staff will be treated in strict confidence. People who are authorised to know of the allegations in the Pre-school will be the senior supervisor, the chair or nominated deputy and the child protection officer(s).

The Pre-school will encourage its staff to cooperate with the investigation in any way it can and will act impartially.

The Pre-school will suspend the staff member during the period of investigation, the reasons for the suspension will remain confidential and normal confidentiality rules apply to all staff and committee members should they become aware of the circumstances.

When the investigation is completed, the pre-school will implement the pre-school disciplinary proceedings to determine the future of the member of staff at the pre-school.
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